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Advantages of a Transportation Agreement 

Quality service for your employees.  When you hire a new employee or transfer an existing one, you can 

assure them that their first experiences with United Van Lines will be handled by qualified moving 

professionals. Your employees will be served by one of the finest and most trusted moving firms in the U.S. 

 

Cash Back Reimbursement. New and current employees may be eligible in receiving cash back in the 

selling and purchasing of their homes. The selection of a realtor must go through United Van Lines, City 

Pointe Program prior to listing and purchasing of homes. 

 

Priority service.  All relocations for our national accounts receive priority over individually booked moves. 

If blackout days are scheduled due to peak volume, your moves are not affected. 

 

Fixed Rates.  Moving rates and discounts are fixed over the term of the agreement.  During our busiest 

season of May 15 to September 30, peak charges are waived.  That can be a savings to you of 10% to 12% 

or $500 to $1000 per move during the summer months. 

 

Free full replacement valuation.  Under a transportation agreement your employees will receive full 

replacement valuation, the highest level of protection at no charge.  This could save you from $250 to $750 

per move. 

 

More productive employees.  You will have more productive employees, because we can save them and 

their families a lot of time and stress.  Only one person will come into their home to do a survey.  They don’t 

have to waste time setting up appointments and taking time off work for multiple quotes.  We are their one 

point of contact and make all the arrangements from the preliminary survey through carton removal at their 

new home. 

 

Levels of service.  A transportation agreement can accommodate different tiers of service depending on 

the level of staff.  For example, you may want to provide packing services for some employees, but not for 

others.  We will explain to employees what services are provided under the relocation policy for their tier. 

 

Less work for you.  You will save time because all you need to do is email us with the employee’s name, 

tier of service and phone number.  We contact them and make all the arrangements.  If they have any 

questions regarding their relocation, we are the first point of contact. 

 

Save money.  You will save money by eliminating unauthorized items. We provide only the services you 

identify when we prepare the transportation agreement, unless we have prior approval. 
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Accurate invoices.  Before you receive an invoice from us, we will conduct a complete audit of the charges.  

When you see our signature at the bottom, you know it is accurate. 

 

No minimum and no obligation.  There is no minimum number of moves required to take advantage of a 

transportation agreement with United Van Lines.  If you have just one interstate move, you can benefit.  It is 

not an exclusive contract, so you have no obligation to use United Van Lines.  However, we are confident 

that after one move under our transportation agreement, you and your new employees will find that the 

service and benefits far exceed your expectations, and that you will come to us for every move. 

 

Free Co-Branded Company Website. We will provide you with your own website for your employees to 

visit for specific information on their move – your corporate move policy, moving tips, new location 

information, etc. 

 

Online financial details. You can monitor move details of all your employees. 

 

1500 full-service locations in the US, plus full international capabilities.  No matter where you or your 

employees move, Vantage Blue can be your Mover for Life©. 

 

Thank you for taking the time to review this outline of the transportation agreement.  If you have any 

questions, please feel free to contact our office at 630.971.1000. 

 

 


